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were much more as compared with the available personnel in these servrces o

Setting up of Pubic Service Commlssron The constitution fathers decided to make India a federal polity
and reahsed that there will be regular need and necessity for recruiting personnel to our civil services. It
was also. realised that unless some regular arrangements were made for selecting talented persons toour

services, nation could not prosper. Accordingly a constitutional provision was made for setting up a Union .
Public.Service Commission at the Centre and a separate Public Service Commission i in each state, Each

N Service Commission now will have a Chairman and such other members as the work may require. The

members of the Commussron shall be appointed by the President and Governor(s) respectively and shall

" hold office during good behaviourupto the age of 65. The members shall not be entitled to acceptanyoffice

of profit during the period of their service or after retirement except with the prior permission of the Govern-
ment. The Commissions are autonomous bodres and every effort is made to keep them. out of the influ-
ence of the executive or legislature. ' '

... The'Commissions are loaded with the responsrbllrty of selectlng talented persons for our services, wh|ch
o have been categonsed into three services namely, the All india Services, Central Services and State Ser- |
. "vices.-Some of the lmportant services are Indian Administrative Service (I.A.S.); Indian Police’ Service

(.P.S.); Indran Foreign Servrce (LF.S.); Indian Audit and Account Service (I.A:) and (A.S.); Indian Railway
Service (1.R.S.), etc. The persons to these Services are recruited both byway of conﬁuctmg the examina-
tions as well as holding simple interviews, or by approving the promotion of departmental candidates. It
may, however, be remembered that Commission makes recommendations and itis for the government to
make appointments. Usually, however, the recommendations of the Commiission are honoured.

Functions of Public Service Commlssrons The persons recruited are given prior training in the Col-

- . leges specially set up for the purpose, before they are actually put on the job. It is after completion of

training that they are offered job on probation. Only after satisfactory eompletion of training they are con-
firmed to the posts. The Commission is considered responsible for protecting rights and privileges of the
persons selected by the government on its recommendations. As perArtlcle 320 ofthe Constltutron the
Setrvice Commrssrons shall perform following functions:

(1) To conduct examinations for appointment to services.

- (2) To advise on matters relating to recruitrhent of civil servants.

(3) To advise.on the principles to be followed in making appointments to civil services.

(4) To advise on all disciplinary matters affectmg a Govemment servant, servmg in civil oapacrty

(5) To suggest the ways of settling claims by orin respéct of a person while serving government for the .
award of a pension in respect of i mjunes . : -

(6) Any other matter which might be referred to the Commlssron{s) for advice.

Some of the Significant features of Indian Civil Service. For centuries together India’s Civil Service: : g

has been one of the most efficient and capable civil services of the world. It was known as the steel
framework of administration and still holds that reputation. Some of the srgnlt" icant features of our civil
service are as under:

(1) The name of Indian Civil Service has now been changed to Indian Administrative Service and our -
civil servants have remarkably adopted themselves to the new democratic set up. Now they are
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